l‘ﬂMaryland

DEPARTMENT OF HEALTH

DEVELOPMENTAL DISABILITY ADMINISTRATION (DDA)

EMPLOYMENT FIRST NEWSLETTER

September 2019 Monthly News and Updates

Reminder: October Employment Data Collection

What: All DDA Meaningful Day providers are required to submit data, twice annually, for all
people they support who receive Day Habilitation, Employment Discovery and Customization,
Career Exploration, Community Development Services or Supported Employment. Providers of
Meaningful Day Services are to document various employment and community outcomes via
DDA's web-based, Employment Outcome Information System for a two-week period within the
month of October 2019.

When: Providers will choose any concurrent 2 week period in the month of October during which
they will track the designated outcomes. Providers will have until December 6, 2019 to
submit their data into the system.

Why: The DDA, in partnership with the SELN, created a robust data collection system to inform
stakeholders and leaders of progress toward employment goals, and opportunities to improve
system's performance. This data assists DDA in making policy and budgetary decisions.

The Data system is designed to help DDA and its community of stakeholders to develop the
supports and infrastructure necessary to fulfill the vision and goals of Maryland's Position
Statement on Employment Services, and to provide longitudinal data that support Maryland's goals
to improve both participation in integrated employment and the quality of employment outcomes.

More information:

If you need a refresher related to the data collection expectations see the resources and
mstructions below:

Original webinar outlining purpose and scope of data initiative

Webinar on how to use the data system

Webinar on system updates in 2018

Maryland DDA Employment Outcome Information System Instructions

Maryland DDA Employment Outcome Information System FAQ

Homepage of the Maryland DDA Employment Data Initiative: https://www.statedata.info/mdda/

If you have questions about the data collection feel free to contact Staci.Jones@maryland.gov


http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEvz6tpYfPaBWO9OVEEFFyaMABZOaXoTXuCpLQ9PtTTFnBQd-fdl5Y_0jPRAB7BJDlDuNFiqmpbCQ00bNfeGF2bxIELwA2Of50n7YMO_h-czNxKnneRWIq6JjEomrg40RMU-UDBQn7rx_kRHGXxvGUZKqJ12A4R8RNaVa2EbrgYCPwpPdl6Zc2Xgww6gh7augbOD-ZyIZj3bzt&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEvz6tpYfPaBWO_GSE9BP3YzNWTh1ocII9AkrHButaxH_BtdotqifKGwocsu8Gqa2-Swsyad8jvlIyhuHBaDUalEgzu0k_zdNxFhi1l4qYIbqfR_OrrRJPq_pBRExn1fNgsGf-YGNynVug2m0SQkM8z1PiNwFQfCXkP34o2FvFMYl3mFviPel4f78VFkuJEGfUt8IAgqI72hOj&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv_aGIGAzInBBde2j5frvn36hsD6-lp8BOZtjdS6-SzLjvNTPdGjPYSQ9x8qcjZV7Ng2QhJpLR1wJS6tLpIzCQiWhhbiGFHumYz8MWDdsiP0OktT5YBlmSB4f5m667aBCy2NKI3X8xKGrvh8v-A60d_rQtvnwOs0i437hKofqW0SZ&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEvySHMZooSY50eWivi2Xsxj3N55MSYVc6lY58w7xq83Yn70LgOKEmAaGutIXCtoNEGZrD5HCGlXDq_r9m07AKnT30RBhwOqMrr9wdEttlEdv_KEbYuqe4rFF5GbBK6wocYkqaymCs-ZxmZzEtXqqpcUgCd_4wTX6hTIt7GQ5l90NMDcXVp9dK5wIxSRZVPx4tzflVrxEcVRs-GaR8iWnTVxRj_WkeAcsUgQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEvySHMZooSY504UfAJfXARnrJ5b4X_st_U26fpMmJ-88Uf3n0C7srkKG3Y7IGVzFcprgv21M_vmh18xl1zGOTykxeXhBsukbfRsvP2zHhaAkD2yqEJuw_jON6CHbXWWzXO2d4ytHgsrfvr5KsoFn1Au5JGqnLQ2QzwAYbmJ42ujvM&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv9J_58xg1ju6PG1Q4G5RE5ZOQ6ELWiaYIUAUYJJpUs3qh5otWkpROUY3ds3sk1wFCgMk5B-mWTGZgcesjMn-9kEmsTgUPH3EKcMKLRWX51bU3RurYz9ZYeRS91cHOcUJonm9dOK8_kLM&c=&ch=

Looking for Stories to Highlight

There is power in sharing stories; this is especially true when talking about the many facets of the
Employment First transformation.

The DDA would like to highlight stories
related to employment outcomes,
community participation and
exploration, relations hip building or
stories about your organization's
trans formation efforts.

If you have a story to share, please
send information to
Staci.Jones@Maryland.gov.

DDA will highlight these stories in this Employment Newsletter, on the DDA Success Stories
page and on Social Media.

The Governor's Interagency Transition Council for Youth
with Disabilities Request for Sponsorship Proposals

About the Interagency Transition Council for Youth with Disabilities (IATC) Request for
Sponsorship Proposal (RSP)

The IATC is a partnership of State and local government agencies, educators, family members and
advocates.

The IATC's purpose is to help improve the policies and practices that affect Maryland's
transitioning youth with disabilities preparing to transition from high school to adult services, college,
employment and independent living. "Transitioning youth" are youth with disabilities ages 14
through 21.

The IATC wishes to sponsor Local Education Agency (LEA) in their efforts to educate students
and families about secondary transition and post-high school options. The IATC will be giving
sponsorships of up to $1,000 to support local events designed to include high school students with
disabilities and their families.

Click here for more complete information about this sponsorship opportunity.

Change Forum: Sheltered Workshop Conversion To
Community Employment

Vermont APSE is organizing a two-day National Organizational Change Forum: Sheltered
Workshop Conversion to Community Employment, on October 21-22, 2019 in Burlington, Vermont.

The event focuses on employment for individuals
with disabilities. Hear from leaders who have aligned
federal, state, and local systems and agencies to
move from sheltered work to offer exceptional
community-based employment supports."

The forum is designed to be interactive and action
oriented. Participate in lively discussions and planning
related to policy and systems change, leadership,


http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv0P9qu2Q1HhBusgVMxmTUih4iC8Nb7a6-efUQBDUa4Nk7c-1jJ5I0LAGBxsHbG6_xi0oDBQoMuC56idEMHHgKXm_meVNQIy33edpTd3Ni-ZtzofYvE5lLl4RIMDlNXp2Zy8Yflc5VOFNj6vDwKxMbNbAF0Z5R1Iq_BLAfWMbeHcXAVFkW8cKc7X-zcO0-7dtHQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv_byQITzQ9_SPdEIPdOxQM0T2NvrITRl3GhZmKqTaHls_tHq997qJOj1yhtkHQsriT42KvJbhRhe75Hy-n9DRGY4AMx5WOPupxE6q6dDbeD2WXZTS08Ysg8vEBYdEPQgX_5tZfWVCQwz3p2si14XnNlDcDkhAY5EgUMhQ9lF5Nd25JH2omczxLVVg3TmEUUFug1jm6h4FDwk&c=&ch=

management, transition, career development, and

ntegrated employment. VERMONT

Forum planners encourage state teams to attend,

including state Vocational Rehabilitation,

Developmental Disabilities agency representatives,

Behavioral Health Centers, local community :
providers, One Stop career center staff, local e
education agency staff, university faculty, self- Employment LE
advocates, and interested others. Emp|oyment for All

Register or read about the institute here: http://vermontapse.org/vermont_conversion_institute

Administration for Community Living Releases New Issue
Brief on Assistive Technology

The Administration for Community Living (ACL) has released a new Issue Brief on Assistive
Technology. This issue brief discusses: 1) the important role of assistive technology in helping
people of all ages with disabilities to live full and independent lives

in their communities; and 2) the sources of public
funding that are available for technology, including
Medicare, Medicaid, and programs that the ACL
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includes software, devices, equipment and products Ology

that improve the functioning of individuals of all ages

with disabilities. Assistive technology can affect a person's well-being by improving their ability to
walk, eat, bathe, communicate, see, speak and live independently. Technologies

also can help address social isolation and improve quality of life by assisting people with
communication, mobility, and other daily activities."

Read the brief here.

DDA Educational Series Webinar Recordings

As a reminder, the DDA educational webinar series are available to view by going to the DDA
archived webinar page. You will find a complete list on the right side of the page. Below is a list
of webinars in the series.

Eligibility

Person Centered Planning Webinars
Person Centered Plan Authorization

DDA Waiver Programs
Self-Directed Service Delivery Model

Employment and Meaningful Day
Behavior Services

Community of Practice; Charting the LifeCourse Framework
How to Report Abuse and Neglect

Role of the Coordinator of Community Services (CCS)
Understanding Appeals and Reconsideration
Using SIS-A in Person Centered Planning



http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv_byQITzQ9_Sgz56goiosx7M8CCeyTFZCg7WdStgfDDDPCARvbMoe7EguH4j06yKNdZ9FDpfKOJwIj8ieI56dD_fUQEYuEjB4MVvcekjC2u3an_oDx-UxYpTVZLR1fDGpyQ3uaBo5LGJnvA4y-y8kO9C8QfYiXleKA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv_byQITzQ9_S3zibZqZCa1gLytxXPdpzHtsiGD5gA591I09l4KGv3gAp4HI2xnm9pZ4ZP0tBqKImF-YWm4MZc_7orzxmuMlReqfdgPCfd0AMKbiqMrF07JNFuxbqS-PMpaawMNOK0n49x6RuCNdiqLtb1704zX2YoaiVnIba8xNoir-voDjRv5b-43kcBp5EOLxbWH8GvnbRsTLKf4Yr1oNIrcUhoGIgxEgn4g7a9oPvX11Xj6Ta0ZREko2gk5-rVVy_o3hd4VcSP9h4NFWR0mOgishgAVe5g9xgqY7IY64q4d8Vkgvb2s8g6uP3iZsCS8v6dgYH_KP5x_0mS-4a8gK_ErIfA007_02NI5z2e554ZOkGDWxTraSBQFrs1O5YuA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEvzUMSNW4lRr5MPm2YsHglcylVg-IV3u52IB879jxlSCAVqsTGxHPl5znJTS7Ui4JqGLdHaPeO8YoQBoRcuUKvfeMNMwtDJTjS7wVl_OPMj61iCJCt6ACMWLGpoZD6mO8axYREZVJ6cpakWUUM9GH5MG2kYYTsXhJ3rIhM_Ir7bbs&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9x92fw0FWL7cQ4TPn49ggIW1vWQOV1bjdDQs887FMHX3E05TSmPvzgoVdOqkezcQNNilv5DKUVo7y1JtgUPXskB6eGBGnfDxZSOV1YDkvly5_NBNNilmo7ayAXJ9rQ9havqcNbp-Os1EFC4cvPCcx937Tl3BQMTGGYPI2WqpDJQE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9bvNhcbu3Bx2oYlLW1hrcwbojBZi-V8KfyPp7Pha7anJgo00KgFmEmKDMwpSodIekbH-D989JLzrqPivG9x1rcL346qxLQ51tI90j2-45-haA7-AinSqnppmgxxrhhqEfVCexFAePwXix8Vpe3InSCAc3VzS75HbQgWZAB2Fnuiw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9IZeDXfsSqcGSstTbZHD5Uv7LCO-dnPnQWQvVWlf8izn5xSj9-faaFZJF8j66Yzd_QATcuNOF6U2dnOL8GCjImI7kCRbqvpSMpj4RzXBAKYPoYBt1zmQGu66wzt8LkDDJMQIM71q-6VHunbt05A2rVQHrMDgRG1R9ceCEl4TQbAg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9gk2owVgKIa1QR1NuKgNv83OoiPO0TTqnHbrASsT6L2BGBgbuKReB-emxTbowIBrkQ6lLbTro-GipspnvM4A73Tt4juUOQHwA5OAx_M6ASveTdnqJa6Ww9wxv3gqTKBPkC4vDS6F4IIJKyM7tX98-7pZ3AcrrGtSVuxzdVQqYUUA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9rSXDnppi_nNAp2h9U3dTTR5YGlmKoPet1s_QPGo8K4K3sl2N5Lwwl70k1JeQrH4IqOSEvouMGYeSt23OqBetYIBD2DbtAfegms_2_sDmHlb7HXrsIU5Nqli74yW6bylXk9wpZNgvABO9gunWYl6dePTP8ALhmnjKsik5yKIIj1E=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-96ykqAIJzJ6phLsmzOLDbSSpEuDYh6VpT_P5eQoZ7ysD7XN1TLOeeVH71QOzsJaDOVFycAI0sjDoTjHBkuVoJ2Szm8DBZEKqdX7T6fYsir_4ge79Zm-SzRuh5bYhZeCofQEsUG--y9WLn_vw9vZjyTIKVz00m9lkBzWE0la7tScU=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9YmzNozET8wfnnwDzR9ZbuLb1yRHM7PF1_r2SI7POXQsMPiL6BVZp8kz1o9pIkqpxx3YlVAr6y92Kk3p3vQdxkB9aCC60l0JUqDUaNzpEQvM2wjs6iQpkSGBgt5t3cJUCYkPm1JzRG8_LshxBH1nyojaZrDjzQcdwFCE3JVyuEN8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9bj7D50ozVtzib8zVdXZApdLw93tR9K09ARi6LJUDtf_JSOj-d_Sb0jILPXziBi9kr4zkc7NiSqlZcCotd-Egg97d20b8-GSR9Zk5TdtTlxvi7ncBME7M3yTorrnhgPwxp6Fqu3vRrRayysvRznBnYb7WLCSrA8fnLjqTAzpi2C8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9oEkrQsKwf_QjMNdSvQcsft-8-jXkWySqZXpVB9kL28VUIGXaytV70tAZrgoQsq5-YzpqpWWnISxiLQZx02-NOtAsj1b_UmWoRhK0lVKtzY-s7yiAN42UIJEoN6LOJEB_YHzbH8JJLKZETh-Xy_jyAZ9H1xGNvQG49_UMaxPDfCg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9jLP77RJt8iPrTXHiitypzGoGQwN1BNwurPJY-Uxf4L-L0jj2JVvpleei3lptMnKPlj95lV1yOyWxUvJ9D3lowk7hRicBu5c2HfqKHWRWAp3RV2YkomnrrngGWdKIU55sKfy0ISN7k6M=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9pk7gZwLkNhbCoEwHAeisPaBH_AVPhQYN4q7AGhX_tu6u11RkD9feyA9W31CcQDuCarX8xD6lgUJS3wZkeV-J3oXwgdGB7uftgoIJZJiarM8PRh6Ya3NG5h7jVr2C6z3zxScQ9x_FZb17qDUkPLzoLk-khC1IHPpGraq4Tbiz_vA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv4_oAGqt0i-9dCn725Pd2jcK3VfsJL_Sq-CATM2QczH0SquKIYY8azlNQFYg-c4dvKTg3Za6ksOUcoTIPDPl_sb9j45us7moOQD_5cXw6LxEe_3WZSoN7Vn-e8ZNl7_Hch9VkNlJareiDy4mG30Ruo590z1vFM45ZTpWTrkE0GHalPlC-ogLWjI=&c=&ch=

Want more information about Employment First?

¢ Go to the DDA's Employment First Page

e Sign up for the Employment First mailing list

e View previous Employment First webinars

e Contact Staci Jones by email at staci.jones@maryland.gov

STAY CONNECTED TO DDA THROUGH FACEBOOK

Maryland Department of Health
201 W. Preston St. | Baltimore MD, 21201
health.maryland.gov

The Maryland Department of Health promotes the health and safety of all Marylanders through disease
prevention, access to care, quality management, and community engagement. The State of Maryland
pledges to provide constituents, businesses, customers, and stakeholders with quality customer service.
Take our Customer Satisfaction Survey.



http://r20.rs6.net/tn.jsp?f=001eMY6g62GSeRHxYec_5TvV6EYe066v7AbH1nyXdMzCheBGktM8AFEv1FzjyofS_oUY-MvXHjC1jEuRaeKjYBHfmfnLGT1euvT7lJVhaVqxV6kPcCzL0xUBGp00yk4MtsjiLRqdE_HfJKnGqtArl9Vh7SrQz4tQ1LD1JHWy5enexSVAjvZnxC1-J0MjBLjKebM7idtyQ-LTZVw6OMEXrB0cw==&c=&ch=
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